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Port Phillip Specialist School supports students to build confidence and demonstrate capabilities in an 
environment that is respectful and supportive statement i.e. to provide students with the best 
possible foundation in life through a well-rounded education]. 

OBJECTIVE 

Our school’s objectives are considered as part of the 4 yearly strategic planning process and reflected 
in the goals listed in our current School Strategic Plan (SSP). We also develop an Annual 
Implementation Plan to operationalise the goals and key improvement strategies contained in our 
SSP.  

VALUES 

At Port Phillip Specialist School, we are genuinely invested in our students who are at the heart of all 
we do.   

We are driven by Trust, Collaboration, Compassion and Respect to inspire and empower each other, 
our students, their families and our whole community.  

We hold ourselves accountable to these values and bring passion and joy to our students’ learning 
through our unique and creative approach to delivering the curriculum.  

Trust  

Trust empowers us all. We trust each other to act and, in turn, we feel trusted to act ourselves.  

Collaboration  

Collaboration is the essence that drives the actions and interactions across our school community. We 
work together to support all students.  

Compassion  

We remain open and willing to feel for others, in order to gain insight into their experiences.  

Respect  

We respect the diversity of our community and value the ideas and well-being of every individual. 

BEHAVIOURAL EXPECTATIONS  

Port Phillip Specialist School acknowledges that the behaviour of staff, parents, carers and students 

has an impact on our school community and culture.  

Staff have a range of expectations around behaviour and must follow our school and Department 

policies and the Victorian Public Service Code of Conduct and Values. Teaching staff also adhere to 

the Victorian Teaching Profession Code of Conduct. 

Students are supported by school staff to meet expected standards of behaviour as outlined in our 

Student Wellbeing and Engagement Policy, Inclusion and Diversity Policy, Bullying Prevention Policy. 

As principals and school leaders, we will:  

¶ model positive behaviour and effective leadership 

¶ communicate politely and respectfully with all members of the school community 

¶ work collaboratively to create a school environment where respectful and safe behaviour is 
expected of everyone 

¶ ensure all parents/carers are aware of the expectations outlined in the Department’s 
Respectful Behaviours within the School Community Policy 

¶ behave in a manner consistent with the standards of our profession and meet core 
responsibilities to provide safe and inclusive environments 

https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.vit.vic.edu.au%2F__data%2Fassets%2Fpdf_file%2F0018%2F35604%2FCode-of-Conduct-2016.pdf&data=04%7C01%7CDanica.Murfett%40education.vic.gov.au%7Cb43d1afd7ebb473c81e508d981873340%7Cd96cb3371a8744cfb69b3cec334a4c1f%7C0%7C0%7C637683239979128787%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=heJJ%2BZ8GEARC17dMHn1KSHr7h71dVWpSqPJTehqiq0c%3D&reserved=0
https://www.education.vic.gov.au/Pages/Respectful-Behaviours-within-the-School-Community-Policy.aspx
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¶ plan, implement and review our work to ensure the care, safety, security and general 
wellbeing of all students at school 

¶ identify and support students who are or may be at risk 

¶ do our best to ensure every child achieves their personal and learning potential 

¶ work with parents to understand their child’s needs and, where necessary, adapt the learning 
environment accordingly 

¶ respond appropriately when safe and inclusive behaviour is not demonstrated and implement 
appropriate interventions and sanctions when required 

¶ inform parents of the school’s communication and complaints procedures 

¶ ask any person who is acting in an offensive, intimidating or otherwise inappropriate way to 
leave the school grounds.   

 
As teachers and non-teaching school staff, we will: 

¶ model positive behaviour to students consistent with the standards of our profession 

https://www.education.vic.gov.au/Pages/Respectful-Behaviours-within-the-School-Community-Policy.aspx
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¶ model positive behaviour to the school community 

¶ treat other members of the school community with respect 

¶ support school staff to maintain a safe and inclusive learning environment for all students 

¶ utilise 



https://www2.education.vic.gov.au/pal/work-related-violence-schools/policy
https://www.education.vic.gov.au/Pages/Respectful-Behaviours-within-the-School-Community-Policy.aspx

